
  1  

 

   

 

 

  

BURY CHURCH OF ENGLAND HIGH SCHOOL 
 

 

CURRICULUM POLICY 

 
 

“In the same way, let your light shine before others, so that they may see your good works 

and give glory to your Father who is in heaven.2 Matthew 5:16 
 
 

 

 

 

Index Section Page 

number 

1. Values and Ethos 2 

2. Statement of intent 2 

3. Our implementation strategy 3 

4. PSHCE and Careers 5 

5. Christian values 5 

6. Enrichment and Learning beyond the Classroom to 

encourage our pupils to “let their light shine.” 

5 

7. Impact 6 

8. Appendix 1 - Equality Impact Assessment 7 

 

 

 

 

 

 

 

Second draft created on: 13/06/2022  Created by: HBY 

Member of staff responsible for the 

Policy  

Assistant Headteacher: Curriculum 

and Timetable 

Final draft completed on:  Completed by:  

Links to other policies  QA Policy, Teaching and Learning 

Policy, CPD Policy, Marking and 

Feedback Policy 

Committee responsible for policy review: Curriculum and Standards  

Draft policy submitted for approval on:  Tuesday 14th February 2023 

Approved by:   

Date of next review: September 2023  

Frequency of review: Annually  



  2  

 

 

Curriculum Policy 

 

1. Values and Ethos 

 

Our curriculum must enable all members of our school community to “let their light shine.”: 

Matthew: 5:16 

Our curriculum should allow all members to flourish and experience “life in all its fullness” 

John 10:10.  

 

2. Statement of Intent 

 

At Bury CE High School we believe that the curriculum should be knowledge rich and provide 

opportunities to deeply develop concepts, skills and attitudes to enable pupils to make a 

greater sense of the world.  

 

Our focus is to ensure we educate our pupils for:  

 
• Wisdom, ensuring the elevation of knowledge and skills in a graduated approach 

leading to excellence for each pupil.  

• Hope and Aspiration through stretching our pupils to think more and achieve more. 

• Community and Living Well together by setting an appropriate learning 

environment where everybody feels supported in the classroom and understands 

their role in the wider world.  

• Dignity and Respect; every pupil and member of staff is a respected member of 

our school community and we, through our teaching, will develop the core 

concepts of dignity and respect into our everyday practice.  

Our curriculum must educate the whole child and enable them to develop:  

• Civic Character virtues (e.g., Service, Citizenship, Volunteering).  

• Moral Character virtues (e.g., Courage, Self-discipline, Compassion, Gratitude, 

Justice, Humility, Honesty).  

• Performance Virtues (e.g., Resilience, Determination). 

We intend to: 

 

2.1 offer a distinctive Christian education based upon the Church of England’s vision for 

education.  

2.2 offer a broad, rich, relevant and balanced curriculum tailored and reviewed to meet 

statutory requirements, ensuring we inspire confident learners who will flourish in a 

changing world. 

2.3  offer a wide range of additional opportunities for learning and personal 

development which enriches the curriculum to unlock and enable pupils to “let their 

light shine. 

2.4 provide a rigorous academic curriculum that is challenging, enriching and 

accessible to all, whilst offering equally challenging vocational opportunities for 

pupils to whom these are best suited.  



  3  

 

2.5 scaffold our curriculum into appropriate pathways for specific cohorts of pupils e.g., 

our most vulnerable; our high prior attainers; middle ability learners; low ability and 

SEND pupils.  

2.6 provide continuity and progression between the key stages, using assessment 

intelligently and to inform learning, and not solely as a tool for summative judgment.  

2.7 provide a coherent programme of personal, social, health, citizenship, careers and 

economic education (supported by PSHCE lessons) to ensure our pupils become 

confident citizens.  

2.8 provide a wide range of enrichment opportunities within the timetable and outside 

of normal lesson time. 

2.9 provide expert, up-to-date careers guidance that is presented impartially and gives 

our pupils access to the best information available to schools. 

2.10 promote Christian values of Love, Hope, Charity and Kindness, Compassion, Justice, 

Peace and Service, alongside fundamental British values. 

2.11 ensure that pupils are best prepared for national examinations and academic 

demands of terminal examinations.  

2.12 maintain the highest standards of literacy and numeracy across the curriculum so 

that pupils have essential skills for life.  

 

In the design of our taught curriculum, we respect our Heads of Departments as experts in 

their subjects and fields.  

 

3. Our Implementation Strategy 

 

Key Stage 3  

 

3.1 Bury CE High School pupils receive a rich, varied and challenging curriculum within 

Years 7, 8 and 9, in accordance with the National Curriculum and enriched by a 

wide range of additional opportunities for learning and personal development. 

 

3.2 We utilise the best teaching and learning strategies and research. (See Teaching 

and Learning policy). 

 

3.3 The Key Stage 3 curriculum enables pupils to enjoy learning and develop the 

attitudes, understanding, skills and confidence to thrive. 

 

3.4 Throughout Key Stage 3, there is recognition that challenge is for all, not just the most 

able pupils. 

 

3.5 The Key Stage 3 curriculum is organised on a 25 period timetable as shown below: 

 

 

Subject/Hours Year 7  Year 8  Year 9 

English  4 4 4 

Mathematics 4 4 4 

Science 3 3 3 

RE 1 1 2 

PSHCE 1 1 1 

PE 2 2 1 

History 1 1 2 

Geography 1 1 2 

MFL 2 2 2 
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Computing 1 1 1 

Art 1 1 1 

Music 1 1 - 

Drama 1 1 - 

Design technology 1 1 - 

Food technology 1 1 - 

Performing Arts - - 1 

Technology - - 1 

 

Key Stage 4  

 

3.6 Pathways are introduced at Key Stage 4 to ensure that pupils continue to follow a 

broad and balanced curriculum suited to their individual needs. The majority of our 

learners follow the full Ebacc, with a mixed pathway and a vocational pathway, 

supporting all pupils to experience success.  

3.7 We are proud to offer a traditional curriculum based on the core subjects. We 

believe that the English Baccalaureate subjects have great value, but we 

understand that every subject is uniquely important.  

3.8 Pupils study nine or ten (Triple Science pupils) qualifications allowing more curriculum 

time for focussed study of individual GCSE subjects.  

3.9 We offer a range of subjects and qualifications to broaden the curriculum and 

pathways for pupils. OCR National and BTEC Level 2 qualifications meet the needs 

of some learners. 

3.10 We use entry level qualifications as appropriate and although not included in 

progress data, we feel strongly that they are invaluable in supporting our pupils’ 

needs. 

3.11 We aspire for every pupil to complete Year 11, making excellent progress, with the 

best set of GCSE/Level 1/2 qualifications to take them on to their next stage of 

learning, whether this is post-16 study, employment or training.  

3.12 Details of the Key Stage 4 curriculum are regularly updated on the school website.  

3.13 The Key Stage Four curriculum is organised on a 25 period timetable as shown below: 

 

Subject  Y10  Y11 

English Language  2 2 

English Literature  2 2 

Mathematics  4 4 

RE 2 3 

PSHCE 1 1 

Core PE 1 1 

Science Combined or Triple 5 5 

Option 1 3 2 

Option 2 3 2 

Option 3 2 3 

 

3.14 Options include the following: 

• French 

• Spanish 

• History 

• Geography 

• Computing 

• Enterprise and Marketing 

• Creative I Media 
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• PE GCSE 

• PE Sports Studies 

• Media Studies 

• Child Care and Development 

• Health and Social Care 

• Design technology 

• Construction and the Built Environment 

• Food and Nutrition 

• Music 

• Drama 

• Art 

• Performing Arts 

 

4. PSHCE and careers education  

 

PSHCE is a statutory but non-examined subject. It helps to give pupils the knowledge, skills 

and understanding they need to lead confident, healthy, and independent lives. It aims 

to help them understand how they are developing personally and socially, tackling many 

of the moral, social, and cultural issues that are part of growing up. Pupils learn about 

bullying, citizenship, drug education, healthy eating, physical activity, mental and 

emotional health, wellbeing, and sex and relationships.  

 

PSHCE is taught one hour per week for all pupils. A breakdown of the details of the PSHCE 

policy can be seen on the school website.  

 

5. Christian values  

 

We promote Christian values through our broad and balanced curriculum and our school 

values of Believe, Achieve, and Inspire. We define these values, not exhaustively, as Love, 

Hope, Charity and Kindness, Compassion, Justice, Peace and Service  

 

We are committed to serving our faith and school community and recognise the multi-

cultural, multi-faith and ever-changing nature of society. British values are promoted 

strongly across the curriculum as we see Christian values as being equal in principle and 

nature to fundamental British values. The active promotion of Christian values gives our 

pupils an opportunity to be courageous advocates for our faith.  

 

We recognise, not only the importance of allowing pupils to flourish academically, but 

also our wider role in preparing pupils for their adult life beyond the formal examined 

curriculum. We follow equal opportunities guidance, which guarantees that there will be 

no discrimination against any individual or group, regardless of faith, ethnicity, gender, 

sexuality, political or financial status.  

 

6.  Enrichment and Learning beyond the Classroom to encourage our pupils to “let their 

light shine”. 

 

Enrichment takes place within the classroom as well as outside the classroom. Enrichment 

opportunities are cross curriculum, linked to the core curriculum and enhance the culture 

capital of all learners.  

 

At Bury CE High School, life is enriched by a broad spectrum of sporting, musical, creative, 

scientific and other activities offered both before and after school as well as some 

lunchtime clubs. 
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Travel and residential trips are an integral part of broadening pupil experiences. We are 

proud of the extensive range of school trips and visits on offer. Learning outside the 

classroom is rewarding for both teachers and pupils alike. We believe that trips, visits and 

residential experiences are a powerful and positive teaching tool that enhances the 

social, personal and emotional development of all learners. They enrich and extend the 

curriculum in many subject areas, encourage co-operation, teamwork and the 

application of problem-solving skills and develop independence and self-confidence. 

New experiences enable pupils to enjoy and experience “life in all its fullness” in new 

engaging ways. 

 

7.  Impact 

 

Monitoring and evaluation of the curriculum will include: 

 

7.1  Outcomes from assessments – external and internal results and analyses 

7.2  Outcomes and evaluations from Quality Assurance: 

• Appraisal 

• Lesson observations 

• Learning walks 

• Line management meetings 

• Department meetings 

• Work scrutiny 

• Student voice 

• Staff voice 

 

7.3  Destinations of Year 11 pupils 

 

Data extracted from the DfE IDSR data dashboard January 2023 
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Appendix 1 - Equality Impact Assessment 

 

 

 
 

The DfE guidance, ‘The Equality Act 2010 and schools’, states that schools should consider 

equality implications before and at the time that they develop policy and take decisions, 

not as an afterthought, and they need to keep them under review on a continuing basis.  

 

An equality impact assessment (EIA) is a process that can be used to analyse school/Trust 

policies and practices to promote equality, remove barriers to equality and prevent 

discrimination. Whilst it is not a statutory requirement under the Equality Act 2010 to 

undertake an EIA, doing so can support school leaders and governing boards in their 

equality responsibilities in the following ways: 

 

• Making evidence-based decisions 

• Making the decision-making process transparent 

• Demonstrating that school leaders and the governing board understand their 

responsibilities for equality. 

Through rigorous analysis of policy and process, any intended or unintended discrimination 

can be identified, and a plan created to address these issues. It is not the responsibility of 

the governing board to undertake an EIA, but to decide if analysis through an EIA would 

support the governing board in its duties under the Equality Act 2010. 

 

Equality impact assessment (EIA) 

 

Name of person completing the EIA: S Braithwaite/ H Byrne 

Role of person completing the EIA: Headteacher/ Asst. Headteacher: Curriculum 

Date EIA completed: 10.02.2023 

 

 

Policy or Process Information 

Name of policy or process: Curriculum Policy 

Purpose and intended aim of the 

policy or process (use policy or 

trip/event name) 

Review of the Curriculum policy to include a values and 

ethos statement and statement of intent.  

Name of person responsible for the 

ratification of policy or process and its 

review: 

Governors Curriculum & Standards Committee  

https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
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Date EIA recommended to responsible body with proposed policy or 

plans (e.g. EV lead, HT, LGB) 

Please note : ratification will occur at the same time a trip is approved 

or policy is adopted. 

14.02.2023 

 
 

 

Protected Characteristic 

Negative 

Impact 

Identified 

Explanation Of Impact Analysis and Any 

Concessions Made 

Age: 

 

x 

We have sequencing in place from Year 7 

upwards and ensure the content for PSHCE is 

appropriate e.g. PSHCE has a graduated 

response. 

 

Disability: x  

We are committed to serving our faith and 

school community and recognize the multi-

cultural, multi faith and changing nature of 

society. British values are promoted across the 

curriculum and follow equal opportunities 

guidance which guarantees that there will be no 

discrimination against any individual or group 

regardless of faith, disability, ethnicity, gender, 

sexuality, political or financial status.  

Sex: x 

Gender reassignment: 
S.7 Equality Act 2010. Where a person is 

proposing, is undergoing or has undergone, a 

process (or part of) for the purpose of 

reassigning the person’s sex. No longer a 

requirement to be under medical supervision. 

x 

Ethnicity: x 

Religion or belief: x 

Sexual orientation: x 

Socio economic status x 

Marriage or civil partnership: 

 

x 

 

We ensure this Is covered in the curriculum using 

unbiased viewpoints. 

 

Pregnancy and maternity: 

  

 

 

Carers/caring responsibilities 

 

 

 

 

Other factors to be considered, 

e.g contract type, grade 

 

 

 


